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January 13, 2021 
 
U.S. Department of Transportation  
Docket Operations 
West Building, Ground Floor, Room W12-140 
1200 New Jersey Avenue, SE 
Washington, DC 20590 
 
RE: Regional Airline Association Petition for Broadening the Relief under Exemption No. 
18511C, (Docket No. FAA-2020-0308) 
 
Dear Sir or Madam: 
 
On September 29, 2020, the Federal Aviation Administration extended the provisions of 
Exemption No. 18511B, by publishing Exemption No. 18511C (Docket No. FAA-2020-0308) 
(“Exemption”) to March 31, 2020. The Exemption1, which has been in effect since March 25, 
2020, pertains to Part 121 regulations that outline the timeframes for completing recurrent 
training and qualification requirements for ground personnel, crewmembers2, and aircraft 
dispatchers. These requirements include training, testing, checking, evaluation, recency, and 
observation activities and covers all Part 119 certificate holders. 
 
The relief provided under Exemption 18511C is limited to crewmembers, aircraft dispatchers, or 
ground personnel who are required to complete recurrent training, testing, checking, 
evaluation, recency, or observation until December 31, 2020. However, despite their best 
efforts, airlines are finding it difficult to schedule and train all personnel requiring recurrent 
training, particularly for the month of January 2021 and as a result are requesting that those 
affected personnel be grandfathered into the relief provided by Exemption No.18511C until 
March 31, 2021 – there is no request to extend the end date of the Exemption.  An extension to 
the provisions of the Exemption applied to recurrent training due in January 2021 would give 
operators the necessary grace period of two additional months, to ensure the completion of 
various training and qualification requirements. That extension is necessary to manage the 
backlog of personnel who still require training, and the need for limited access to training 
facilities, such as simulators 
 
The Regional Airline Association (“RAA”) provides a unified voice of advocacy for North 

 
1 The Exemption provides relief from 14 C.F.R. sections 61.57€(2), 121.401(b), 121.411(g), 121.412(g), 121.413(b), 
121.414(b), 121.439(a), 121.903(e), and 121.1005(d). 
 
2 For purposes of this exemption, crewmember refers to pilots, flight engineers, and flight attendants.   
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American regional airlines aimed at promoting a safe, reliable and strong regional airline 
industry. RAA serves as an important support network connecting regional airlines and industry 
business partners in the United States. Regional airlines3 operate 41% of scheduled passenger 
flights and provide the only source of scheduled air service to 63% of the nation’s airports. The 
services provided by the regional airlines throughout the country are essential to the American 
economy and the health and safety of our citizens. Because regional airlines are critical 
contributors to the air transportation system and provide the only source of air service to many 
smaller airports, particularly in this time of COVID-19, healthy regional airlines are needed to 
ensure economic recovery at the state and local level. We could not do this without the support 
of our employees who have been deemed essential workers by the federal government.  
 
During these extraordinary times, with no abatement of COVID-19 infections in sight, in fact, in 
some states infections rates continue to be higher than they were when the first exemption 
was granted, it is difficult to predict what future limitations will be placed on the ability to train 
our personnel. Carriers are taking every precaution to minimize the risk to crewmembers by 
restricting class sizes but travel to and from training locations for commuting crewmembers 
continues to remain problematic due to reduced air service throughout the system and in the 
light of the seasonal reduction in air service during the Winter months.  In response to COVID-
19, our members continue to have to shift traditional training models and training protocols to 
ensure the safety of crews while respecting COVID-19 restrictions. For example, in response to 
guidelines for social distancing, the traditional classroom and simulator training environments 
continue to present an unnecessary risk of exposure – for example one of the petitioning 
airlines has seen COVID-19 affecting their instructor group. Some airlines have had to reduce 
training class capacity by as much as 50% to allow for social distancing, and enhanced 
disinfectant protocols. RAA is concerned that the qualifications of our crewmembers should not 
lapse unnecessarily due to concerns for their health and safety.    
 
RAA therefore petitions for a change to Exemption No. 18511C to allow those personnel who 
have recurrent training due in January 2021 be extended to March 31, 2021, with the 
conditions and limitations that are currently in effect and provided in the original grant of 
exemption 185114, and subsequently 18511A, 18511B and 18511C. 
 
 
 
 
 
 

 
3 RAA Members include: Air Wisconsin Airlines, Champlain Enterprises CommutAir, Empire Airlines, Inc., Endeavor 
Air, Envoy Air, Inc., ExpressJet Airlines (not operating), GoJet Airlines, Grand Canyon Airlines, Horizon Air, Hyannis 
Air Service, Mesa Airlines, New England Airlines, Piedmont Airlines, PSA Airlines, Ravn Alaska, Republic Airways 
Holdings, Inc.,, SkyWest Airlines. 
4 See, FAA, Grant of Exemption, available at https://ops.group/blog/wp-content/uploads/2020/03/FAA-Part-121-
2-grace-months.pdf, (March 25, 2020).   
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Granting an extension to Exemption No. 18511c is in the public interest, and the revised 
timeframe will provide operators with the flexibility necessary to ensure the completion of 
various training and qualification requirements, to manage the backlog of personnel who still 
require training and to ensure our crewmembers maintain currency. For these reasons, good 
cause continues to exist to ensure that regional airlines have safely trained crews to meet the 
demand for continuing service to the destinations that they currently serve.  
Respectfully submitted, 
 

 
William L. Whyte 
Vice President Aviation Operations and Technical Services  
Regional Airline Association 
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